
 

Junior Board Application for 2020-2021 School Year 

 
Our Mission 

 
To strengthen the capacities and influence of our Catholic Charities Eastern Washington mission by 
engaging a younger, mission-minded, heart for service leadership team, so that together we may pursue our 
vision of a more compassionate, respectful, collaborative and justice-filled community. 
 

Our Vision- A Heart for Service 
 
Our CC JR Board is comprised of young individuals who are ready to jump into action at all levels in our 
mission to serve. These young men and women will serve as our CCEW representatives in all facets of our 
service, whether volunteering, assisting with events, meeting & greeting, praying, sitting at the table at 
CCEW Board meetings, or launching new and creative initiatives. This will always be done with the 
guidance from a CCEW Director, or team member. This is not just for Catholic youth, but a city-wide all 
inclusive, service minded team.   
 
Our Board is not just for College applications– but for a life-time. We want each individual CCEW Jr. 
Board member to leave positively changed and impacted by their involvement on our CCEW Board and 
their work within our programs to serve the poor and vulnerable. 
 
To serve on the Junior Board you must: 

 
•  Be a Freshman, Sophomore, Junior or Senior for the 2020-2021 school year 
•  Be in good academic and discipline standing at your school 
•  Attend a Spokane County high school 
•  Be available for a monthly zoom meeting (last Tuesday of every month 3:30 - 430)  
        First meeting September 29th  
•  Commit to at least 6 service opportunities and participate in the annual service project 

 
 

To be eligible to apply for an executive position on the Junior Board you must: 
 
•  Have served on the Junior Board previously 
•  Submit one letter of recommendation 
•  Commit to leading the annual service project 
•  Some positions will be required to attend CCEW Board Meetings 
 

 



 
2020-2021 Catholic Charities Junior Board Application 

 
 

Name:______________________________________________________________________________________________    
Last                            MI                        First 

 
Date of Birth: __________________________    Email ____________________________________________________   
                     mm/dd/yyyy 
 
Mailing Address:___________________________________________________________________________________ 
                        Street                                                                                City         State                Zip 
     
Home Phone:_______________________________           Cell Phone:___________________________________ 
     
EmergencyContact/Relationship:____________________________________Phone#_________________________     
 
School name: ______________________________________      Year in School:  ______________________________ 
 
__________________________________________________________________________________________ 
 

 
 

More About You 
 

 
1.  What is your personal philosophy regarding community service?  

 
 
 
 
 

 
 
 
 

2.  Please list any previous volunteer experience.  If you have never volunteered, share 
your personal goals for volunteer service:  

 
 
 
 
 
 
 
 
 
 
 



 
 

3. If selected, how would you “live” the mission of the Catholic Charities Junior Board and  
that of Catholic Charities Spokane?   (See attached).  
 
 
 

 
 
 

 
4. What are your extracurricular commitments for the coming school year? 

 
 
 
 
 
 
 
 
 

5. If you could have the ability to fly or be invisible which would you chose and why? 
 
 
 
 
 
 
 
 
 

6. If you were given $10,000,000 today what are the first 3 things you would do? 
 
 
 
 
 
 
 
 
 

7. What motivates you to jump out of bed in the morning? 
 
 
 
 
 
 



 

 
         VOLUNTEER CONFIDENTIALITY STATEMENT 

 
All volunteers who have access to personal information have a responsibility by which they are bound to 
the client, Catholic Charities Eastern Washington and all its agencies, the community and themselves. The 
Agency’s clients act in good faith, expecting that their circumstances and personal matters will remain 
confidential. Thus, we are obliged by both law and ethics to honor this trust. 
 
Though not all-inclusive, the following is presented to provide some guidelines concerning the matter of 
confidentiality. The "Agency" refers to Catholic Charities and all of its Programs. The "client" is any 
person who is served by Catholic Charities or any of its Programs. 
 
1. No identifying information about the Agency’s clients (names, addresses, Social Security 

numbers, physical disabilities etc.) should be revealed to anyone outside of the Agency and only to 
those in the Agency to whom the information is necessary for the welfare of the client. 

 
2. Photos of the Agency’s clients are not allowed to be taken and posted on social media sights or in 

publications without written consent of the client through Catholic Charities. 
 
3. Discussing personal circumstances concerning a client, even though names, addresses or Social 

Security numbers are not revealed, is also considered a breach of confidentiality. That is, 
volunteers might possibly describe in detail personal circumstances and information concerning a 
client for whom they have provided volunteer services, and even though the name and address are 
not revealed, this descriptive material may jeopardize the client’s right to privacy. Thus, the 
discussion or description of a client’s personal information or circumstances is considered 
detrimental to the client’s right to confidentiality.  

 
4. The fact that a case has been made public through the news media does not alter the fact that the 

individual still has confidentiality privileges within Catholic Charities Eastern Washington and all 
of its agencies. Thus, in this these situations, confidentiality should still be maintained. 

 
All volunteers are asked to sign the following oath to respect the confidentiality of all clients with whom 
they come in contact through their volunteer service at Catholic Eastern Washington. This oath will be 
kept on file at Catholic Charities Eastern Washington. 
 
Affirmed this ________ day of ____________________, 20__. 
Catholic Charities Eastern Washington Volunteer Signature: ____________________________________ 

  



 
 

 
 

VOLUNTEER DISCLOSURE STATEMENT 
 Full Legal Name: ___________________________________________________________ 
 

Pursuant to the requirements of the 1987 Washington Laws Chapter 486, we must ask you to complete the 
following disclosure statement. This information will be kept confidential. 

 
 
Have you been convicted of any crime? Yes ____  No ____ 
 
If your answer is "yes" to any of the above, please describe and provide date(s) of the conviction(s) and 
sentence(s) imposed. 
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________ 
 
Have you ever been found to have sexually assaulted or exploited anyone in a Dependency Action, a 
Domestic Relations Proceeding or a Disciplinary Board Final Action?    Yes______   No _______ 
 
If your answer is "yes" please describe and provide date(s) of the finding(s) and penalty imposed. 
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________ 
_____________________________________________________________________________________ 

Under penalty of perjury, I certify that the above information is true, correct and complete. I also 
understand my service is dependent upon a satisfactory background investigation report.  Upon your 
request, we will make available a copy of the report, after we receive it.   
 
 
Applicant Signature: _____________________________________________________________ 
Printed Name: __________________________________________________________________ 
Date: _________________________________________________________________________ 



 
 

CODE OF CONDUCT 
 
The following Code of Conduct applies to: Clergy, Seminarians, all employees of the Catholic Bishop of Spokane, 
Parishes, Schools, Catholic Charities Spokane, Institutions, CPC, Catholic Cemeteries of Spokane and Volunteers 
in church ministry, hereinafter referred to as church personnel. 
Those who act in the name of the church have special influence in the lives of the people to whom they minister.  
Because of the respect and even reverence with which many people seek help from the church’s ministers, there is 
an imbalance of power and hence a vulnerability inherent in the ministerial relationship.  In these circumstances 
there is likely an absence of meaningful consent to any sexual activity, even if the person is an adult.  This 
imbalance of power makes any sexual activity always inappropriate.  It is the responsibility of the church minister or 
staff member to maintain appropriate emotional and sexual boundaries with those with whom they work and serve. 

As in other helping professions such as physicians and therapists, the special nature of the relationship between 
church personnel and the people they serve calls for a higher ethical standard of behavior. In such relationships the 
appropriateness or inappropriateness of behavior is judged not by the intent of the church person, but by its impact 
upon the recipient. It is the policy of this diocese to expect the behavior of all church personnel to comply with 
professional ethics and Catholic moral standard. Not only must the actual behavior meet appropriate standards, but 
all church personnel also are expected to act in ways which do not give the appearance of impropriety. 
TOUCHING 
Touching must be age-appropriate and based on the need of the young person and not on the need of the adult.  
An adult must avoid physical contact when alone with a young person.  Touches and embraces that are 
experienced or perceived as uncomfortable to the individual, adult or child, are forbidden.  Adults should avoid any 
physical touching of minors that may reasonably be perceived as sexual in nature. 
Examples of behaviors with minors that can be misconstrued as sexual in nature, and thus are to be avoided, 
include but are not limited to: 
• inappropriate or lengthy embraces  
• kissing  
• touching bottoms, chests, legs or genital areas  
• spanking or slapping  
• showing affection while in an isolated location  
• wrestling or tickling  
• piggy-back rides  
• massages  
It is important to remember that, when dealing with a child who inadvertently misplaces hands on a church person, 
the suggested way of dealing with this is to gently take the hands and remove them from the inappropriate spot, 
kneel down to the child’s level, and continue the discussion at eye level.  If a minor initiates physical contact, such 
as a hug, an appropriate, limited response is proper. 
VERBAL AND NON-VERBAL COMMUNICATION 
Examples of speech or actions which are inappropriate include but are not limited to: 
• Compliments that relate to physique or body development  
• Humiliation, ridicule, bullying, or degradation of another person  
• Topics of discussion, vocabulary, recordings, films, games, computer software, internet sites or  
      any other form of personal interaction or entertainment that could not be used comfortably in the  



      presence of parents. 
• Sexually explicit or pornographic material  
• The singling out of persons, especially children, for special personal attention or personal gifts. 

   
TRANSPORTATION AND OUTINGS 
When taking young people on field trips, conferences or tours, the following rules apply: 
• One staff member or adult volunteer may never transport only one child unless the child is his/her own child.   
• One person may transport a group of children.  However, upon arrival two staff members or adult volunteers 

must accompany all children during all activities, events, and/or outings off parish, school or agency grounds.   
• An adult shall always be accompanied by another adult when sleeping in a hotel room or tent  

with children.  
• Adults and children shall each sleep in their own bed.  
• Use of one’s own home as the center for carrying out youth work is prohibited.  
• Priests must not provide overnight accommodation for individual minors including but not limited to 

accommodations in any church-owned facility, private residence, hotel room or any place where there is no 
other adult supervision present.  Immediate family is an exception to this mandate.  

• Persons under 21 may never be taken on personal trips or vacations without other adults or appropriate 
chaperones. 

 
RELATIONSHIPS 
It is the church person’s responsibility to be cognizant of appropriate behaviors in relationships and to maintain 
integrity in all ministerial actions.    Dual relationships are those in which the professional or ministerial purpose is 
intermingled with personal friendship.  Please refer to the introductory paragraphs of this Code of Conduct for 
reminders about the impact of “power” a church person has on individuals with whom he/she relates.  Key points to 
be adhered to, and/or aware of, in relationships are: 
• Sexual relationships with parishioners, counseling clients, students, or collaborators in ministry are forbidden.  
• Church personnel assume the full burden for setting and maintaining clear, appropriate physical and emotional 

boundaries in all ministerial relationships.   
• In situations where an inappropriate personal or physical attraction develops between a church person and an 

adult, client or young person, the church person is responsible to maintain clear, professional boundaries.  
• It is unprofessional to suggest that the relationship between care givers and those who seek their help is a two-

way relationship in which the care giver also receives help from the interaction.  It is the responsibility of church 
personnel to retain a ministerial/professional relationship, not the client.  

• The appearance or reality of concealing or asking individuals to conceal the fact and nature of a personal 
relationship is a violation of such boundaries.  

• Church employees and volunteers, while not involved in ministerial activity, must be accompanied by at least 
one other adult when hosting activities for children with whom they have become acquainted through their 
ministry.  

• Employees and volunteers acting in their parental role should be aware of the critical importance of applying 
these guidelines in situations involving children other than their own. 
 

DRUGS AND ALCOHOL 
At youth events, the following are unacceptable: 
• use, possession or distribution of illegal drugs  (reason for immediate termination of employment)  
• smoking  
• alcoholic beverages  
• smokeless tobacco  



 
ENVIRONMENT 
Church personnel cannot always avoid situations where they are alone with a minor, but if a one-on-one meeting 
with a minor is necessary, the following are recommended: 

• avoid meeting in isolated environments  
• schedule meetings at times when others are around  
• choose locations that create accountability  
• limit the time of the session  
• make appropriate referral(s)  
• have another person present when at all feasible  
• meet in as public a place as possible  
• leave door ajar  
• choose a room with a window in the door when available  
• avoid all  physical contact with the minor  

Employees are prohibited from using work place computers or other means of communications inappropriately as is 
presented in the diocesan policy on the use of technology. 
No person may serve with minors or young adults if he or she has ever been convicted of any of the below listed 
criminal offenses, has ever received deferred adjudication for any such criminal offenses, or there is presently 
pending any criminal charges for such offenses until a determination of guilt or innocence is made.  Criminal 
offenses include: 
• A felony classified as an offense against a person or family.  Offenses against a person include but are not 

limited to:  murder, assault, sexual assault, and abandoning or endangering a child.  Offenses against a family 
include but are not limited to: bigamy or incest.  

• A felony classified as an offense against public order or indecency.  Offenses against public order or indecency 
include but are not limited to:  prostitution or the possession or promotion of child pornography.  

• A felony violation within the last five years of any law intended to control the possession or  
distribution of any substance included as a controlled substance in the Washington State  
Uniform Controlled Substances Act. 
   

                                                                                                                                                Revised 05/11 

Please sign the following form verifying that you have read, understand 
and agree to Catholic Charities Eastern Washington’s Code of Conduct 
and keep this copy of the Code for your records. 
 
 
CODE OF CONDUCT SIGNATURE: 
 
I have fully read the above Code of Conduct and sign voluntarily with knowledge of its terms and conditions. 
Printed Name: _________________________________________________________ 

Signature:_________________________________   Date:_____________________ 
 
 
PHOTO RELEASE: 
Yes___ No___  I hereby give permission for the use of photographs of myself for publication or use 
in print and/or electronic promotional materials for Catholic Charities Eastern Washington and its 
programs. 



 

 
STUDENT VOLUNTEER PROGRAM 

PARENTAL ACKNOWLEDGEMENT/PERMISSION FORM 
(Along with the volunteer application, this form is required for all high school students ages 16 and 17.) 

 

I give permission for __________________________________(Name of Student)  to work as a volunteer for 
Catholic Charities Eastern Washington in the   Catholic Charities Junior Board Program._  

I am aware that he/she will be working as a volunteer at this program. I understand that he/she is registered as a 
volunteer covered by supplemental insurance and will be provided a short orientation prior to beginning volunteer 
work.  To the best of my knowledge, he/she has not been convicted of any crimes against persons or property. 

I, my personal representatives, heirs and assigns do hereby agree to protect, defend, hold harmless and fully 
indemnify Catholic Charities Spokane, its programs, agents, officers, employees, insurers, and assigns, for any 
claim or cause of action arising out of strict liability or ordinary negligence in any way connected with my child’s 
volunteer activity which causes my child physical harm or property damage. I further agree to release, hold 
harmless and indemnify Catholic Charities Spokane, its programs, agents, officers, employees, insurers, and 
assigns, from any claim, judgment or expenses which may be incurred by my child’s participation in said activity. 

 

____________________________________   _______ _________________________________ 
Signature of Student Volunteer                                       Age                     Date of Birth 

 

____________________________________       _____________________________     ______________ 
Name of Parent/Guardian  (please print)                       Signature of Parent/Guardian                Date 

 
 
 A PHOTOCOPY OF YOUR CURRENT DRIVER’S LICENSE OR I.D. CARD MUST   
        ACCOMPANY THIS APPLICATION.   
 

 
Thank you for your application! We will contact you by email to let you know if you have been 
selected.   
 
Please mail completed application and copy of i.d. to: 
 
Catholic Charities Eastern Washington  
Attn: Sierra Heinen, Community Relations Manager  
12 E. 5th Ave, PO BOX 2253   Spokane, WA, 99210-2253       
 
OR email a scanned copy to volunteer@cceasternwa.org                                


